TOLANI MARITIME INSTITUTE

POSH& She-Box

SAFE WORKPLACE | RESPECTFUL CAMPUS | BRIGHTER TOMORROW

To ensure a zero-tolerance workplace against sexual harassment and
empower students and women employees with clear reporting pathways.
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WHAT COUNTSAS )
HARASSMENT?

Remarks on appearance, |
attire, or sexuality .

BE SUPPORTIVE
Stand with those affected

. @©®@ RESPECT BOUNDARIES

Value everyone's personal space

9 MIND YOUR LANGUAGE
J Be respectful in words and actions
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Unwelcome physical
contact or advances

Sexually coloured jokes
or favour requests

Showing or sharing
explicit material N,

Stalking, intimidation, or
body shaming

THE POSH INQUIRY PROCESS (5 DEFINED STAGES) ~ She-BoX: Sexual Harassment

Electronic Box

Centralized online complaint
@ management system by the Ministry
of Women and Child Development.

c@a Open to all women employees and
girl students.
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submitted by Committee confidential investigation implements p
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A CONCERN? Presiding Officer
A Reach out to the Internal Committee (IC) oge oo

in strict confidence or file via She-Box.

Mrs. Nilima Gujjalwar
E%4 nilimag@tmi.tolani.edu
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