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Consolidate the outcomes and recommendations emerging from these activities, and
«  Submit a brief report to the UGC, with a copy to the undersigned, so that the collective
academic voice of the nation may be presented during the Convention and incorporated

into a National Recommendations Document.

2. Women Vice-Chancellors® Meet

In conjunction with the Convention, a special Women Vice-Chancellors® Meet 15 proposed to

bring together women academic leaders from across the country. This gathering aims to:

*  Encourage dialogue among women Vice-Chancellors,
+  Facilitate the sharing of institutional experiences and best practices. and
Promote collaborative thinking on leadership, governance, and gender-responsive

policies in higher education.

We respectfully request the UGC to encourage the participation of all women Vice-Chancellors

and senior women administrators in this important meeting.

3. Nomination of Faculty Members for the Convention

We also request the UGC to kindly advise universities to nominate two faculty members from

each institution to attend the Convention in New Delhi, These faculty representatives may:

. Participate in the panel discussions and academic sessions,
»  Share institutional perspectives and best practices, and

+  Actas nodal persons for disseminating the outcomes of the Convention within their

respective universilies.

Such representation will ensure that the deliberations of the Convention translate into sustained

academic engagement at the institutional level across the country.



Request for UGC's Support

We humbly submit that UGC’s support will greatly enhance the academic depth, national

outreach, and policy relevance of this Convention and its associated activities.

Further details regarding the themes, vision, and mission of the Convention are enclosed in the

attached brochure and are also available on the official website: hiips Bhorati |

We shall be deeply grateful for the UGC’s guidance and patronage in strengthening this national

academic movement dedicated to women's leadership and nation-building.
With respectful regards,

Yours sincerely,

s

Prof Shivani V Smt Vijaya Sharma

Secretary, Bharatiya Vidvat Parishat Rashtra Sevika Samiti
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“Silent Strength to Strategic Force™ captures the remarkable journey of women from being
unsung pillars of resilience to becoming visible architects of progress. Women have always held
the power to nurture families, preserve traditions, and sustain communities with their silent
strength., Today, with a shift in discourse from women's empowerment to women-led
development, this strength has transformed into a strategic force that shapes societics,
economies, and nations, Women possess an extraordinary capacity to bring balance and harmony

and steer this world towards a better tomorrow.,

On the global stage, platforms like W20, the official G20 engagement on women, aflirm that
women’s participation is central to inclusive and sustainable development. In the Indian context,
this vision resonates deeply: connecting India through connecting women is not only a
powerful idea but also a necessary pathway for shaping India. By linking women across regions,
professions, and generations, we unlock collective wisdom, foster innovation, and create a united

force that can drive social and economic transformation,

The two-day National Convention will provide a collaborative forum for women thought leaders

to deliberate, discuss, and develop transformative approaches and solutions for self-reliance and



holistic development, This gathering will not only celebrate women’s success but also act as a

catalyst for new ideas and partnerships that will shape the India of tomorrow.

This Convention is thus more than a celebration of women's strength; it is a call to harness their
transformative potential as leaders, thinkers, and change-makers. Together, by connecting

women, we connect India; by shaping women’s futures, we shape the future of the nation.

The Convention is a strong base for the initiatives of the Government of India such as Beti
Bachao Beti Padhao, Nari Shakti Vandan Adhinivam, Mission Shakti, Sakhi Centres, Pradhan
Mantri Mudra Yojana, and many others. It is cssential that such initiatives reach their intended
beneficiaries to achieve their maximum utility. By empowering and connecting women, this
Convention contributes significantly to the realization of the Prime Minister’s vision of Viksit

Bharat by 2047, with women at the forefront of inclusive growth and national development.
Objectives of the Convention

»  To create inclusive platforms that bring together women from diverse backgrounds

« To enable women to collectively identify systemic barriers and co-develop policy
recormmendations and local action plans

+  To foster cross-sector partnerships between women-led groups, government, civil society,
and the private sector to implement identified solutions

+  To celebrate the achievements of women who have overcome barriers and brought about
changes in society

+  To bring together women thought leaders on a common platform, Bharati, to engage in
deliberations that empower an entire generation

Expected Outcomes of the Convention
+  Key Policy Recommendations to be submitted to the Government of India
«  Creation of Bhirati as a platform for women thought leaders for regular engagement
+  Formation of Sector-wise Women Leaders Collectives to guide women and men
+  Building of a Network of Women Leaders to draw a strategic growth path for the nation

«  Drawing a map and vision for Annual Convention of Women Thought Leaders






True liberation stems from self-awareness, which empowers women to navigate life with clarity
and purpose. It begins with psychological growth, developing emotional intelligence, self-
confidence, and resilience in the face of challenges, criticism, or failure. Equally important is
social awakening and recognizing internalized biases and breaking stereotypes that restrict
women's participation in education, employment, and leadership. Liberation is not merely
external freedom but an inner realization of one's potential and dignity. It encompasses freedom
from poverty, ignorance, domestic violence, and exploitation, as well as freedom from imposed
conditions. It also signifies freedom of expression and the freedom to live a life of choice,
purpose, and self-respect. This theme discusses strategic plans for creating nationwide awareness
that true freedom lies in balancing the self, where inner strength harmonizes with outer
opportunities, When women attain such holistic freedom, they not only transform their own lives

but also become the torchbearers of a just, compassionate, and progressive society.
4. FIFAT- The She Energy

Workplace inequality remains a persistent challenge across sectors, often taking subtle forms that
are overlooked or normalized. Women are frequently concentrated in lower-paying roles with
fewer chances for advancement, while leadership positions and key responsibilities continue to
be male-dominated. Glass ceiling is a reality that women face at multiple levels in organizations.
In informal sectors, their contributions are often undervalued or go unrecognized altogether. This
theme seeks to shed light on the “silent™ inequality but to foster awareness, fairmess, and
inclusion. Addressing these gaps can help build work environments where merit, capability, and
collaboration guide growth, and where women are empowered to participate fully in shaping

decisions, policies, and progress,
3. W! - Nature to Nurture (Respecting the *She™)

Women experience unique biological and life-cycle stages that shape their physical, emotional,
and social experiences. Menstruation, maternity, childcare, and menopause are phases that can be
both physically and mentally demanding, impacting health, work, and daily life. This theme

focuses on creating a supportive and understanding ecosystem that enables women to navigate






in the resolve to carry them forward through purposeful and sustained action. It is this spirit of
Krtih that transforms aspirations into plans and plans into progress. This gathering becomes not
Just a platform for dialogue but a launchpad for transformation powered by the collective krtih of

women dedicated to carrying its vision into the world.

A Position Paper with Key Recommendations will be an important outcome of this
Convention and stay as a guiding document for further course of action. This will be

developed based on the deliberations during the Satellite Pre-events of the Convention.

Themes Elaborated

fomm - Knowledge as Power

*  Dropouts at various levels of education

e Lack of incentives for continuing education. Cost benefit analysis.
¢ Drop-out rates caused by early marriage, caregiving responsibilities, financial
stress, and social pressures.
= Lack of amenities (toilets, hygiene) & Logistical support (transport)
. Lack of safe, secure and functional toilets
»  Lack of transportation facilities if colleges are far from their place of residence.

«  Curriculum Inadequacies
= Curriculum not aligned with the practical applications or employment generation
= Curriculum not designed for mental, emotional well-being and life skills.
= How to ensurc personal safety and negotiate life challenges and face difficulties
and hurdles.
= Employable /skill based education in rural areas
= Sexual & mental harassment
o  Students silently suffering abuse (sexual, emotional or mental)
= Parents concerned of the safety and security of girls students outside homes
*  Barriers to retumn to education
= Lack of support from family to reenter education if interested.

e Social inhibitions and lack of knowledge about how to continue education,



= Limited options in pursuing full time courses in colleges and universitics close to

place of residence.

9Ifa: — Atmanirbharta (Self-Reliance)

Lack of access to financial education / financial literacy (loans, insurance, invesunents
ete.)

= Managing home finances - prioritising expenses.

= Limited knowledge of investment and banking.

= Legal literacy (acts etc)

= Digital literacy
Lack of awareness of schemes

o Health, insurance and so on

= Economic, social welfare

= Knowledge of affordable government insurance / health benefits

= Health insurance options
Access to skill-based training?

= Women employed in unskilled or informal sectors

@ Limited Access to Emerging and High-Growth Sectors
Barriers to entrepreneurship and self-employment

= Limited Access to Emerging and High-Growth Sectors

= Low business sustainability and dependence on high-interest credit.
Bureaucratic hurdles

= Administrative bottlenecks procedurals delays

= Poor awareness and communication

HfeR: - Liberating Self

Lack of self-awareness and sclf-worth
s Limited self-expression and aspiration; Self-worth becomes tied to others”
approval rather than autonomy.
o Women hesitate to assert preferences or negotiate for resources.
= Internalised belief that their needs are secondary ; Low confidence in decision-

making






. Labour dignity, wages and working conditions
= Sanitation amenities for women doing manual labour
= Benefits and security for domestic workers

+  Inadequate childcare & support system
e Lack of workplace créche facilities
= Emotional and support for working women
@ Women who need to care for elders

«  Exploitation and unacknowledged women's contribution
= Invisible and undervalued labour
= Long working hours without regulation
e Unsafe and unhealthy work environments
° Fear of job loss prevents complaint

«  Participation of women in leadership, policy making positions
= Progression to leadership positions
= Stercotypes questioning women's authority
= Token representation without real influence
= Deep-rooted patriarchal power structures

ﬂ'ffﬁl - Nature to Nurture

*  Gaps in supportive ecosystems for women's health needs
¢ Ppor menstrual health awareness and facilities
° Social stigma around women's health issues
s Lack of trained gender-sensitised healthcare staff
= Low awareness of health entitlements

*  Return to workforce after gap and career continuity
° Skills obsolescence after employment gaps
= Low confidence after prolonged absence
= Lack of returnship and re-skilling programs
C Employer bias against gap resumes

»  Disconnect between environment, diet and physical activity
o Low nutrition awareness and diet diversity

= Marketing of unhealthy foods targets families



o

Sedentary lifestyles due to domestic workload
Unsafe public spaces restrict outdoor activity

Limited access to parks, walking areas

. Detachment from natural and scasonal cycles - Rutucharya

a
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Loss of intergenerational transmission of Ayurvedic lifestyle knowledge.
Disconnection from seasonal rhythms affects digestion and immunity.
Diets are no longer aligned with seasonal availability and bodily needs.
Lack of knowledge of the traditional knowledge of Ritucharya

Climate-controlled living reduces awareness of environmental changes.

«  Balancing between work and family - challenges

(-]
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Western influences and ideas on feminisms

Media influences, scripted ideas by media

Women not willing to marry, not wanting children, opting for living relationship
Explaining the consequences without being regressive

Addiction to substances based on perceived freedom

Family values - adapted to modern context

HHHA: — Strengthening the Roots

. Normalizing violence, negative habits, emotions in media, films, TV, OTT

a

a

Media increasingly normalises violence, use of alcohol, drug and other
unwholesome substances as acceptable behaviour

Substance abuse is frequently portrayed without consequences,
Gender-based violence is trivialised or romanticised in narratives.Lack of
responsible content regulation across digital platforms.

Limmted portrayal of healthy conflict resolution and emotions.

Media influence reinforces harmful social norms and behaviours.

*  Lack of understanding of our culture, art, dance forms, samskaras

L]

B

Reduction in the use of regional languages
Dying regional art forms, local self-defense practices, crafis
Over dominance of bollywood culture impacting traditional and classical music

and dance practices
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Highlights

Plenary sessions | Panel discussions
Master classes | Poster presentations
Nation-wide Satellite Pre-events
Visual biographies | Performances
Publications | Exhibitions
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Themes

e
Knowledge as Power

Strategic focus to expand women’s access to
higher education, increase their Gross Enrol-
ment Ratio (GER), and strengthen pathways
for skills, careers, and leadership.

#ftp:

Liberating Self

True liberation through self-awareness,
psychological growth, and social awakening,
Freedom from poverty, violence, and imposed
conditions—freedom to live with purpose and

DI
Nature to Nurture
Creﬂtmg supportive ecosystem for women
navigating menstruation, maternity, childcare,
and menopause. Bmldmg care architecture to

enhance work force participation and resil-
ience.

Stories of Success

Attainment, accomplishment, and fulfilment-
honours the silent contriburions of women
who have nurtured families, preserved tradi-
tions, and strengthened communities. For
cenruries, these unseen architects of progress
have shaped civilizations through their resil-
ience and strength.

oife:

Atmanitbhaata

Fostering self-reliance through financial
literacy, vocational capabilities, and access
to credit. Dharma—Artha—Kama-based
empowerment ensuring. ethical and
purposeful progress.

eletoll

The She Energy

Addressing workplace inequality and glass
ceiling, Building work environments where
merit and capability guide growth, enabling
women's full participation in decisions and
policies.

AFpicn:

Strengthening Roots

Women's eritical role in nurturing moral
and cultural values. Fostering self-aware-
ness, critical thinking, and pride in cultural
tradifions amidst modern challenges.

ofer:

Plan of Action

Trausﬂ:lrnung shared asplratlous into com-
mitted action, making this convention a
launchpad for meaningful change.

Expected Outcomes

Submitting Key Policy Recommendation
1 to the Government of India -

Creation of Bhirati as a plalfurm for
2 ' women thought leaders, think times for

régular engagement

3 Leaders Collectives to guide women and

Formation of Sector-wise Women
men

Buﬂding of a Network of Women :
4 ' ught Leaders to draw a strategic
g:rcrwth path for the nation o
Drawing a roadmap for Annual
5 . Convention of Women Thought :
Leaders =




Bharatiya Vidvat Parishat (evr)

Bharatiya Vidvat Parishat (BVP) is a trust
dedicated to promotng research and studies in
Indian Shastras and addressing cultural and
social issues of contemporary relevance. Estab-
lished in 2009 as a Google mailing group, it has
evolved into a dynamic academic community of
over 2,500 scholars, researchers, and educators
from across the world,

From its inception, BVP has sought to create a
free, open, and collaborative intellectual space
where scholars can share insights, research, and
perspectives rooted in Indian knowledpe
systems while engaging with the needs of the
modern world. It serves as a bridge berween
traditional scholarship and present-day inquiry,
fostering dialogue that is both philosophically
deep and socially relevant.

BVP has organized numerous landmark
programs such as the “Dispassionate Churning
of Indology” conference, which brought togeth-
er leading scholars from around the globe, As a
pioneer of women’s empowerment in academic
discourse, BVP successfully conducted the
Mahila Vakyartha Sabha, creating space for
women's voices in the realm of Shastra studies,

The organization also convened the prestigious
All India Oriental Conference (AIOC) in 2024,

marking a milestone in its journey of scholady
excellence,

Standing at the confluence of HR (timeless
wisdom) and T (creative action), BVP contin-
ues to uphold India’s rich mtellectual traditions
while inspiring new thought, innovation, and
collective growth. It remains a living platform
where India’s ancient wisdom meets her contem-
porary aspirations.

Shamnya - The I %{Eﬁl"ﬂm of Social
Ulpliftment

Established on August 6, 2016, Sharanya stands
a5 & beacon of social transformation dedicated
to empowering marpinalized sections of society
through education, self-reliance, and cultural
resurgence. More than an organization, it is a
movement rooted in service, dedication, and
nation-building,

Sharanyas mission extends beyond financial
assistance - it focuses on susminable empower-
ment through women's leadership development,
skill training, education for underprivileged
children, and value-based learning, The organi-
zaton also works to promote Sanskrt and
Indian languages, revive Vedic knowledge,
spread yoga awareness, and preserve indigenous
traditions and cow breeds.

By illuminating communities long affected by
deprivation and inequality, Sharanya fosrers
confidence, dignity, and self-sufficiency. Its
initiatives have inregrated thousands of women
into the economic mainstream and provided
cducational oppormunities o countless children.
Sharanya continues to inspire collective respon-
sibility towards building an inclusive, self-reliant,
and culturally awakened Bharat,

Associative Institutions
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Who Can Participate?

Diverse professionals and experts
are invited to join, from:

[ ]

Academics & Education
Indian Heritage, Art & Culture

Social Services

Politics & Administration
Science & Technology
Defence Forces

‘Healthcare

Industry & Entrepreneurship
Finance

Judiciary

Spirituality

Sports & Fitness

Journalism & Media
Literature and more

Guidelines:

Abstrict should be of 300 - 300 words,

Should state the exact theme (from the
eight conference themes) chosen & a
brief descnption of the contenr
clearly.

The entries can also consist of case
studies or real, fact-based stones from
the community.

Selected poster and video presentation
will be durng the confercnce for
selected abstracia

Articles will NOT be presented during
the conference. Irwill be published in
a journal/hook.

Repistration 15 mandatory  for all
pacticipants. Repistration fee shall not
be refunded under any circumstances,

How to Parucipate?
You can participate ast

1. Delegate

2. Presenter
Submit Abstract for:
Poster Presentations

Audio Visual Presentanon(2-3 M)

Registration Link: tinyurl.com/ Bharati-N2N-Reg
Last date for abstract submission : 20 January 2026

Articles for publications

Last date for registration : 15 February 2026
Participation Fees:

¢ Attendec : F500

*  Poster Presentation : F1250
+  Video Presentation : #1250
*  Article Publication * 1500

Contact details

Dir Shruthi H K - 94820 65842
Dy Swatt Basapur - 98455 39804
Mr Kiran - 866 097 9726
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Bharati Team

Chiel Patron

Sushri Shanta Kumari (Shantakka)
Adhyaksha, Rashtra Sevika Samiti

Patrons
Sushri Sita Gayatri )
Pramukh karyavahika, Rashtra Sevika Samit
Smt Vijaya Rahatkar
Chair Person, NEW
Smt Mallika Nadda
President, Special Olympics Bharat
Smt Mrudula Pradhan
Managing Trustee, Vikas Foundation Trust

Prof Shrinivasa Varakhedi
Vice-chancellor, Central Sanskrit University

Program Chair

Prof Shivani V
Secretary, BVP

Co-chair
Sushri Vijaya
Rashtra Sevika Samiti
Program Secretary
Prof Charu Kalra
Secretary, Sharanya

Dt Shruthi H K
Member, BVP

Joint Secretary

Dr Swati Basapur
Member, BVP

Smt Aruna Vayuvegula
Member, BVP

Prof Kavita Holey
Professor, KIKSU

Dr Neelima Sona
Emotional [ntelligence Expert

Dr Amrita Kaur
Member, BVP

Advisory Committee
Prof Shanti Shri Pandit
Vice-Chancellor, Jawaharlal Nehru University
Prof Pankaj Mittal
Secretary General, ATU
Prof Neeraja Gupta
Vice-Chancellor, Gujarat University
Prof Kumud Sharma
Vice-chancellor, MGIHLU, Wardha
Prof Shashikala Wanjari
Vice-Chancellor, NIEPA, New Delhi
Prof Uma Kanjilal
Vice-Chancellor, IGNOU
Prof Najma Akhtar
Former Vice-Chancellor, Jamia Millia Telamia
Prof Ujwala 5. Chakradeo
Vice-Chaneellor, SNDT Women's University
Prof Ami U. Upadhyay
Vice-Chancellor, BAOU
Prof Alpana Kateja
Vice-Chancellor, University of Rajasthan
Dir Sandhya Purecha
Chairperson, Sangeet Natak Akademi
Prof Veeranarayana Pandurangi
President, Bharatiya Vidvat Parishat
Prof Sadhvi Devapriya
Dean, University of Paranjali
Sadhvi Archika
Anand Dham Ashram
Prof Neeta Inamdar
Dean, Symbiosis
Prof Geeta Bhan
Director, NCWEB
Smt Kiran Chopra
Director, Punjab Kesan

Dr Sumedha
Pracharya, Shrimad Dayanand Kanya Gurukul
Chotipura
Dr Leena Gahane
Professor, ACET, Nagpur
Surabhi Tiwari
Former President, Vishwa Mangalva Sabha
Mrs. Surabhi Bhadauria i
Pro-Chancellor, Pratap Universiq.-,ﬂ[rs}ipur' A
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Organising Committee

Prof Shivani V Technical Support
Secretary, BVP Mt Sughosh HV
Sushri Vijaya Mr Shashank G L.
Rashtra Sevika Samiti Ms Sinchana G Hegde
S5mt Anju Ahuja
.. T M
aru "
Secretary, Sharanya Dt l}enukﬂ. Holeite : e
Smt Sunita Bhatiya KKSU Artb}“c Itam
Prant Karyvahika, Delhi Dr Rupa Rawal Mt Vinayak C B
Dr Shruti HK Alkhil Bharatiya Ms Anakha S Chandran
Member, BVP Sahpracharpramukh Mr Rohan B
Prof Kaushal Panwar Dr Sunita Sharma Ms Divyanshi Makol
Director, IGNOU Pranta Sahakaryavahika Ms Medhavini Varkhedi
Dr Atathi VB Shri Narendra Dotoliya Ms Nagashree
Chairperson, Vibhu Academy ~ PRO, CSU Vid Bhojaraja T
Dr Sheeba M K
Member, BVP
Dr Sivaja S Nair 2
Assistant Professor, S5US ( =
Dr Bhaskar Bhatt Joshi
Member, BVP
Dr Dinakar Marathe

Director, Ramagir, KISU
Dr Srinivasa Kumar N. Acharya
Associate Professor, MAHE, Manipal University

- ™
State Co-ordinators
Kerala Maharashira Uttar Pradesh (Purvanchal)
Dr Mallika A Nair Dr [la Sudame Dr Kavita Basaria
Dr Roshini Venkiteswaran Dr Anu Sharma
Madhyapradesh
Karnataka Dr Sangeeta Gundecha Uttar Pradesh (West)
Smt Asha Katti Dr Savitha
Smt Aarti Alur West Bengal
Dt Anuradha Choudry Delhi

Andhra Pradesh Prof Leena Sakkarwal

Dr Leena Chandra K Tripura Dr Parul Singh
Dr Bulti Das
Telangana Rajasthan
Dr Varalakshmi Himachal Pradesh Dr Rani Dadhich

Prof Satvam Kumari
Punjab
D¢ Ritu Bala







